
Mean Median

Pay gap 12.7% 4.7%

Bonus gap 23.0% 27.6%

Pay quartiles (% of gender group in each pay quartile)

2025 Gender Pay Gap Report

Pay and bonus gap between 

men and women

Proportion of employees who 

received a bonus

54.7%

42.3%

54%

46%

Upper

67%

33%

Upper Middle

64%

36%

Lower Middle

69%

31%

Lower

The data above is based on hourly rates of pay as of 5th April 2025 and also  shows 

the difference in bonus payments to men and women in the preceding year.

We are confident that employees are paid equally for undertaking equivalent roles in 

our business, irrespective of their gender. Everybody is offered the same opportunity 

to grow and develop and we’re proud of our diverse workforce. 

We will continue to offer and create opportunities for talented people and ensure that 

they continue to be rewarded fairly and consistently.

I confirm the accuracy of the data reported.

Ben Carroll, Managing Director
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