2023 Gender Pay Gap Report

Pay and bonus gap between men and women Proportion of employees who received a bonus
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60.1% 49.4%

Pav gap 8.7% 4.3%

Bonus gap 38.2% 0.0%

Pavy quartiles (% of gender group in each pay quartile)

Upper Upper Middle Lower Middle Lower
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The data above is based on hourly rates of pay as at 5™ April 2023 and also shows the Q O7|
difference in bonus payments to men and women in the preceding year.

We are confident that employees are paid equally for undertaking equivalent roles in gur business, irrespective of their
oender. Everybody is offered the same opportunity to grow and develop and we're proud of our diverse workfaorce.

Our mean pay and bonus gaps are primarily a result of there being more male employees in more senior roles currently.

We will continue ta offer and create opportunities for talented people and ensure that thay continue to be rewarded fairly
and consistently.

| confirm the accuracy of the data reported.
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